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Hh [ 28 A A YOG REAE SO B E i TE B R UG RH 1)@, (HE R AR TR
A H AP AR AT DL E Bk B ARA Y, B ok T “anti-social behavior”
JE T IEEYERE R, SRR EERNE R, bl @ EESENT
Eomer e i uEIae /1, AR R P HhSCRE H LI A

W2 REAZ IR KAE SCREAT A 0 BIVRUE W 28 & H 80 77 2k A2 Al R R E
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W RH T “work at home or study at home” [ — B3l :

IBM, one of the business giants, has saved nearly 70 million US dollars in its
northeastern region by promoting telecommuting, which has been a driving force
to other enterprises to convert their normal working staff into telecommuters.
Companies in Japan are one of them and plan to launch the scheme in 2009, which,
in turn, spiritually wins more supports from the existing employees, and attracts
new hires. XEEF ) 2 MR E L 1BM A1 H A 14 oK) ) B4 i Hb
FERL S A R LIRFAE R BHE, X AR R AIER 7 X R .

HeAh, $EmEEANTFEFEZENZ, MEKECHBITE L “give reasons or

examples from your own experience” , iX B ] “your own experience” F
“your

personal experience” & 5¢ & AN A MM . BT 24 1E TN N5 S R sk
B, FE2fENNE DI B EANAMAR S . Wik FE] “working hard
produces better results” , “your own experience” 5] T— €& “some 3-year-
high school students usually stay up late to review lessons and prepare for next day
classes” , 1fi “your personal experience” ]+ N i 1% /2 “my roommate,
Tony has always been working hard on studies and staying up late every night” ,
AHER HE XA HOEERAESCRA B AN N ZBIHIR R, X— 5
IR SIEE AR  #4h, BdmibiEdg — PN EER DL, FR g
A se g AR W) AR AT, SRR A B AR R U
B HL LA EE, H
BHEE FEAE “HH” o W A survey by the latest Ministry of Labour’ s
opinion poll shows that more companies would like to open their doors to disabled
people, as long as they can access to modern technology, and the rate has been
increasing every year by 5% since 2003.
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fEREARICUE, REEF NI ZZ BTk, IXFE i< PR SR 1
B alEEtE. W ILA AL “asurvey by--.shows that / a research by--.finds out
that / a study by---.suggests that / Statistics by---.conclude that---” 4 &5 113 4
JE T E AR SCE )N 25 SR IE S B8 E SRR H AL . W AL s B4
Rz, 2Bt 4l 22&. BAUE. 2B Wb, R, REFAES. &
TIHENRFE 45 R F M—7~7G: the University of Sussex, Business College of several
European countries, the USATODAY, state media CNN, BBC Talking Point,
Childwise.com, American Institute for Research, Harris Interactive Poll 2%, /47
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B EAYE WLV E R BN ERIE T o XY BB TE T RLR& — AN AR U E AT N I
1E SRS b, AR AT DU — R G B I AR J FRiiE . W R oS T “ &7 moving
to regional areas” )51

Staffs used to complain about the crowded offices shared with climbing number
of colleagues, the acute shortage of parking lots, the expensive luncheon, and the
tedious civic landscape filled up with cement, steel rods and ceramic tiles. Now,
companies can move to larger spaces, like industrial parks in the regional areas
equipped with more personalized facilities, ranging from regular shuttle bus service,
areas for relaxation, and more comfortable meeting rooms to hold a larger group
of audience.
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e ] LU G HGE RSN P2 5 X 53 THIA 282800 7 AT “staff used to---”
FIN A, BEREINMEARBLIERZ IS AL, AUJR R NIRRT L, 38 0 & 13t ik
Ji. A, TERHIEEKE, EHEHAANY, XHRIEHRAT R EARR Z0k.
tetn BT RE] . fE “staff used to-er” IXBUCTFHYER] T 5L LI R R AR (15
AR FRE ST P AEPNGE), WRAE S 1 F R 5 b RTS8 5
JRAE ARG FRAEE L P A W MEE N BT, REAMERIXFER®R
UEH SR AR TR 1 o BT DA U IEVE — 07 AT AR DB IERI N 2, 53— 7 H
WK T 522 T 3RIR R RO RE , At e A2 75 BN [F) 7 T A A A S ZE ST L
WAE
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BRSO, Eetnns Eig iRk AE, REHRELE B O R S AE KAE G e

FESE ™, [RIN#EG “EIET .

@ISEN, REAY
A8 Rt Raservd Koo Zhn Educston ELZBERBENRSE




s | GE

TPO M R-HEBERX

[(EREERAKX] GaTIEK , FIRWHE , OERRTR , BEIEX

[HEERHE] BREH T, UREEREE , BEETFH T
[HEENEEX] HREHIETY , HERYIELEIZ , HFEELE

TPO /IR QQ Bf 1:183177438 TPO /MisItE QQ Bf 2 : 315846079

EZBERBENHSE
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