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1. [AAR%G] EH-FEOF8E

P1: EAFHIEFR

REAXTHKBERT IET credit card, FATLL. M debit card RERIF, &5
XM, XAERYIE Credit FAUEAZRTLALL Debit FHIEREZH 30 REYFI BN,
MBI EEEBIEN, REILAE K.

P2: REERFHEFA

30 RWEEAFISRENERY, RE—MWARMEREYINEHLERREXTH
BEREPNESHEITA (XBEE—NMEER, ERENZEREAFNERSHHMELZ
A Credit FRYZFRHE) .

BEE: FERE-—BRIURAHRRATREBIRET Credit REXEME], X
IR A HE LR, MXTT Credit REURBEHLRZHIFLH.
H :

1.) LARIMBFE A least probability #ARKER.
2.) H41ERT credit card Et debt card HEk?
AFE2RESMEEA 2R ¢ FrIFIHME
3.) FE—EBmE—EEXTHEAR. (FEFARXARMN, kRO, BEERRH

=X

2. [RARK] XFKIN—FZ-FAEH

F—E
=B Milankovitch BUIRIL, FEREAUAENDHARARLRTIEIL, it ice
age K ERB—ERREME, IFT—oFEMAIBILE 1980s IFH XXX X ice

sediment BRI R EAMWMBZR AETH (X BB, U Milankovitch HFIIEIL
—rEFLAUEHRZREZH? KL A sediment B REMRHEKZE)

=l 5

NEBTHRENHS, — MR REEMXNMELEIA—H, W2 ice WA
B2 25, SR ALEZRSFN

BZE

48 Milankovitch KAXT FXMA—HIFERNE, FHRERAEXHIIER,
(XBEFRH, FER—NEEFEHNEERMETLERME—NZE A a new study
about ice cycle B— 2 evidence to challenge an theory, #FXETHEE, X
BT TLOREEE)

o1 EE8

02, EZERHI1ER

Q3 XEZEM structure BERE, BTHAINSE, REELRENFMN—T GFHEE CIERN)
Q4: FBLE 1950 FMAMRAEFHHIRHIAIERTISEH FHERT ST IEF M HIER)

3. [ZAAE®]) Interest rate
Y FEAEFRIEXEZEXRZTHRE. BEREE2EXARAANE TEIXE.



ZFZEREBEEERESTEFHMT- MRARBRESER RITHBEREZHK, interest rate
T, AFIMBEZMIRITESRE expand, I F productivity;{BEF—FEARMR
XASTFESR NRATSTERZHEAE & ARHREE L EESXA ARFKIL, %
WTHRLT

EZZE TG, LLRT— A E87F 10% of the salary, IFERW TIERF 10%, EHEAN RS
EEABTER, XA TS REIMN R REXHNERN TR ERBUN, EERLSBERK
!

4. [FAFRK] EPEKSH

B

R : KB iron BERERIKTERE, EXH iron BERMACEMEK. WEER
k%, REEAM-SLERRL. AtAasXH#R, FEA%RERAMAKS, RS
EEERARNEREMERKE, MERABEREK, MRS T, RSARTUK
R, ERIEAL S MEREEL. BEST, BAXEGIER, XSE@E/ 02 gl
T

=l 514

HIEEIERR X MR, Bk EENSETUSHAEERASHER, &
ERRTE K S AAY €02 R EFMFFAK, XE2EAXMHEALEL (HETRHTAER),
ot PSR THSREFRGSEERT, AREEAKTRZKE, 0280 T.

) L -

R X FhAE AT LUR D co2, 8] TS E RN 1E 1R weaken?

HikT “BAFEFENXHEEVMEEHSTTER, PBAZS LK, HEMZARSIA—
3

5. [ABRIE) B —ramymsE... RIESKLERD, Rbx”

W R EELER (2013-11 H1E&)
[FhIBW = /#Fh & s B ZBHE =]

%_Eﬁ

ARTAR R E @I\ A KB HREE R 2 — %8 (monogyne),

H—RBUE (queen) ITHIEEANTREEGME, TAERBIEEF RANBUFZEN.

BH:

AT, SOEHYMS A I T —FEREIRBEEEHE: polyeyne.

ZRWERTEEFILANER, JERFZEFMTHEL, S ERERX, JUE
SRR (mound) . IEFAFIRILZ, FTABFNEITERE[ER, ZE (density)

TREST .

Q1: AMLIEEEZE (density) £T5?

(polygyne 15 EFIFEEBELE)

02: HIEM: i MERATUBEEEE MY, 8] infer PEE, EIFPEERATIL
FEEEEH TS, TR, EEERR: AEMNMERRANEER, XPEELT



“‘MEPHER” BIERER)
Q3: FEF;
Q4: BEET Mono LLERATRESE LM (RERMNEMRIBT—PIE)
05: THHZE—AMEH
06: EHIERZ Poly BY Site S+ AFNM?
Q7: EAEER mono Lt poly R AFEI Rt 4.

6. [XRAFK] ZHTE

T0FEK, FLFRERITIERNBRMEZ T . sociologist INARHTIIEN S, 1B,

HERE FREAERHN. EETE4S EX AL B TENSERTIERD. /EE&IA

T 70 K, PLMIENS IBIERKR, BHEREEHILAE TRZHE, LLIWHEZ over

secondary schoo| HBEMALZMEKME T . (EXLNTLN CATEHERAZIIMNETIE

RILEBI AT A KEEFIEM (FRZ2EKT 3 15, TEWME). RAREEZETAGTF

SRIERRMBME L. BRIEER, 75-80 &, 45 SEAMIALKEL 70-75 4 40 S A HHHA

ZEMETIMETE (XERWERE, FIGEXER—IA, TET 550, XLEA

HHERERE, BRRKAFERRZENZENTHN, RE—TTUEENTEMEHSERT).

REEERABCHN S, IHSESE, BRRXERANES, AXBCESFL

=EERE.

e -

1. @, XAXEETERRHTL4. BERET, BEIRIERRITFHER.
MEEXEM, B—NEDEEH TEM—NMILZHETIER a factor FIEZE M.
BE—MERREZWH T findings in two studies concerning AL HETIE. F
BAT—EBEX, KIMFEIE— study, FTLARIBXANHRT .

2. LUTHMERAZRMEEFRINAZHENE S TIENER:

A, BETIERR;

B. HEREE;

C. WBIHMAI AN RN ;

D\ & HRIEZNm;

E. YBTRFIEKAIRE (social acceptance) . Ftik E.

3. sociologist BHEEAT?

BRIEF BERREAFHP MR .

4. BHE—BREBN, F&E highlight TXEFLE study, ER researcher, 8]
SEERT TEWMN X TIEM SR assumption. (HRRTERET, BIFMEEEB) .
FIET T EERSIERR 1750 B 1790 FFRIATIEMA % . F&ZE B &I,

5 UTHMERAZEEMRINATHAN TS TENER:

A BETIERR;

B. HEIRE;

C. WBIHHh{I YRR ;

D\ L5 &HRIFZMm;

E. LYK FIEKAIRE (social acceptance) . Fthifk E.

EEeMiIEIE: 5 METUHRIEMN T RERNERIAAR, PBHAREXENEEIA

FEML, BANXENIEERIIANR attitude, MEMXPEHERUAIERWEERIAR

H)E—H], but not attitude... FILARERZ attitude FREEXIMI, LFIEKIEE RR



EXHEEFIIGHXR, BEMZEEHSTE, £FXHTHERE, MAM AEHER
B attitude tb, FNEETHF

6. HESFFINART WA REEER AT AR E S 2

7. BENATNSE

[FAFRE] ~R#HE

AFNRUEIRR, =8, —F¥, T, RBEFED term, — PR colocation, KiftE
BR&EH, BEFREREXEFITL

B RSB UEFEER— M, FRL=E T —1 colocation
MK, FHEXLEMI B SHEEGEIGEWHNEL. REEZHYSER emphasize X
ikl gEHZ rare resource (FEAREN, BEREREANS). BHEW SN AXHI
FREAGIHZEMEZR, EENXRE, (XEGES) SEZBRXFHESEL, Xid
Tz BHEEFIZEENLEH (equivalent structure) BEESEBNITBMLEAE 4R .. (R
RN —LE) [E—BRARLEES, ABEXEN—F, 2H2EHEUR]

EZR AR, BFERFE, NAAEEHINSFITRE (KBREXMER),
EAXMEFNRLSSHLWEEMRIZINTSE. BE—MIEWMIERTXMER.

B BECWIEMNEERE. XFHIKAALELEOREWRE T HEE
entrepreneurial pool, X/NEEENABLEf—Le 75T, KA T sk A X -
) -

RE—R&RE/LAH-.

(AR ER] kA Qe

[KBREERIZRET, HAERT]
[V1] by Sophie90430—Rkist E A MiEER %
—F¥, THIER

F—: war DA, ik ERAORD, HEBRER TR EIR
FNthIkx ZRAIAZWAOREZ Y (R—REEKH, FEE). BIAMIKEES 65
billion FHXEEEK, XEFEHN— “Green revolution”, IRETHES=, EM
the planet AILIBRMEZIA (EEX—EFEFIESXETF industry revolution 5 green
AL

B ARFEFIANAEX A revolution 1, 5HIE technology development %&
ETERATE IR R AR, [ZHERAEM fertilizer B TRIU~E. UARE
XA revolution §1, KARHIFF R IRIRIES 7 X LF I RENAEM fertilizer
HFE

B GRARRIMSLIRIE) EEAD period, X PR RAMEFR, Al
MIRE TRARSH R ~E, BEANEFREZENGE (KERRRZESARN, ™
TosEFFEFFE) i green revolution BYIXFMT AR insustainable By, BT &Ik,
MITEAESAORRE, FAFREREMBEFNGZE EXHEANETEEERSS
HEFAER, TERXTIEENSE)
PS: fRIECIE HUIEIN B 1% 1T industrial revolution 5 green HIEFE
(Sophie90430 [RiF) MERRMXBRANELMTHICSIZRFENERE, BERELE
FHEREATE, MEENMASRERALFRE, HXAREEELHARFTEAK



EERAPZEE, THFERT

B) i :

1. “BEEE_BRERMLM
%7 CONTRAST SE—EM =, ETXANEF" BFEERM

2. BMEEHBNMBRATSLAENSAEFT 2B NMENZANMIZER RN
ER R

3. [OR1EEXT green revolution WEIEZH 4

®INA, AXRZRtAtA—EBS

B. gr itiAREMBAE LK GEIHMIZBXMT, BERARXNMHMIEATET)

9. [FRAIRK] BRRLE

F—B: HURTEEERN BRI REE B, BRIL BFE=Z 221 million years
ago, AER) HKBZEEHFEBE TR ELIAEE [Cinitial appearance) RIARMER
BT

B DEHIAEE, —LRITHHIRGET, ARERINAZREEMEIKREE
IIRER; BHBRFEFINABERR TRAUBENA RS, RUAFEEENEIRE
REMRGE . [T, B THERNE: HEBBEL (the Cretaceous Period)
HEMEREEINANTHER) ] T2, —HERAAZRSETUSHICITIIRGE,
RER— N ETESBRIRESIE TR, MEMNBESATRLIT TIEMN
. BREAMANELIER, AEH TRZEMIMMETESELEZCERA
TR [F—NHETR) HTHRE, REHIEERET

FZH: #R—EMNEKINAZMAETEKFEENRER; 2#T7TNM6F, £ENE
Kt = ZTABR AR ERFICI TR ERIBTEM & (4T [@)25X M+
in order to? HiXW D, MEBRINEBHHNFRMCITIHIIRENFRYE); TR
GRX IR, AT, THE—LHMEE IR ER S LAYE, RAETERE
BEHLEET

B : WMEESE, MAATKZEEMNEZE—MHUS, MNIZEEEEX
comp lex BBl : FHieKM, RH—MHBERZRMIIMAB LR TESHAR, BEXK]
MAEEHEEZXHAINE, RESMERUEMNFNSENEZIEEHEGE—E, R
THZEW [ F— 1T, BARMEERTEENTHREITLAEE, (EEERME
fb il —E=/ER AR 1.

[(ETEESERD, 5EERERFTEELMRESEE]

the extinction of reptile and amphibian (FffZ) and Trias (geology majors
maybe glad to see this article)

Q1: the function of citing the meteor in Canada

Q2: 5B AELRERIERA R T4,

HIEMZ A T IERAIR B — L R a0 IR L Bt [B] M) & Sk 13t BR — LE = 18 SE 2 4 PR A
BEEHEEmRER.

03: RERCELEMEITEM—INT. ..

E Rk estimate PaAHIATE].

HttMT 8 1. AEFIEBE M —EFERENER 2. F—EERNENEHL
FHEBIRR. . .



Q4. HEF| INFER & o] i 2 XTHY,

A SRR ER L LRI BE MR RLE,

BETRZERABIF N

C MOST #Fh7E7S Ju it HR R £

D MOST 47Fh7ERR A tE T HURHIER K48 "

Q5. Small animals F0 dinosaur KX Hl)»

EIXN-DFIE 2B AKBHE

EARETHERZW fossil IERBIERRAFS, LR REETUHAIZRSHABLR
BRRE, ELITEEAEERMEHA R smal lanimals JE TR T MAAREFETRIX
BIFFE. /FRIEHIE less affected by temperature change

Q6. 7K BehAnbit_EshItL BUEHE,

TRk BEYI LR E F M D — Lk,

Q7. RMELZEE T H+LXElRE,

BT fossil BNIEHE. (EAFXRESURAININ fossi| IEER T RIELEF XS
o))

08. &IHY crocodi le BILAUEEA TH4?

BERSEBRIZITL

Q9. 3% territorial MEMINEZMEX TG FPEY, LE@T, BEREEHZEMT
LEEIET, FHRIBRKETENEWHARZHA?

Q10. 8] : FFEAEMERRTA?

Q11. @@

10. [KAE®R] BEA

B—ERRURRURTIREAR EH 20 THRMENNMER EAKE, 12T —
AR, FRRMINZEET XD, FERXINETEDIAG, ZAEDAMAT B89
MABEETHREAMERWMARRE.

BERBOIRHIBLASEFREZMAAREBAND L, FHEERMINTUEEEREAN
RMBRARBEEEMNIREVE.

FZERERFIAEAEXTEARNAHERLRRD,

a) L :
1. SUKIEZNEEWARINEEREASAE—ALE)E development BIE
By (E)

2. BB ERZ notwithstand ing fF EAEMEERIEEEREE - LATHA

11. [Kﬁ ﬁﬁ;‘q‘] PP *ﬂ?ﬁ%:%%ﬂg_PP=Physarum polycephalum

P1

FRNERTTIILAEANRZBR, 26l 28K RTIHFAKBOKESES -

P2

BNERMRT—MPPREY), RUXMEYAERERZ BBTES—F PP (B2

PP, A —#f) MBEEHMEFRYR, XM PP NEZREITHIF O, BEMEIE
BIFRERFERYAXMHMEIEI T SN (SLEI, pp NNESRIE efficiency
BN, BN—FHILE, TBEMBALESRHIEE resilient AT LIBH T — breakage



12.

IR (A BEE! ) o MIIBTARIRT costs, efficiency, F resilience &
M, ) BEREIMIXA pp F KA ER R TS HMNZIRAREIL, PPRITAR
XF efficiency IRNIZFEIEE (B .

P3

PP MIRIEISER AR A, FRULIXHM PP LRI LURRR — LB TNES G, (BE
)
=]

E—EE pp B9 connection Wf—i& must be true?

%IFW, ©F backup B EH accidental [ERAT

TE—ER, (FENTARRRBEEZNEER?

FERE T AEEE T ZE human intervention BYIL N 17,

A ER LI F G REEE P XMEFHEYETRRKBFRNMA 4. - o
FKIERI = track. KHBIA. o o

TE—ERE AN AR, KHELE)ISCHSLIAT AN A2 — T AB#IER.
kR a7 B TR X B AWMIRFER /)

7 H A E)X L PP MEHEY TR H BRIt a?

C: track £ mobilesign I&HY

THE—IPMEER.

R E A compare SBAMMANIER. mE—F TIENEEEMN. -
LATBRANRTLAR{ESEE, 2 P.PEXHHIFRIAE?

B traveler; cities, &%, EXWMNPULETHA, mFEIET traveler.
AT BRANMG) F 21X EE AN topic HIZEELR?

THA: a Emmnet, EMIL, BN RM? O cost) XIBMME, RULE

[(XAFR] FHNETHER

P1

ZEABEMANETRANLT: BFR, REEIFASEE. if/LFG— &4 3R
M7 B, BERAEGEETRAGHN—LEE. XERXFEEL X(REBT)HM
hospital chain . RIEFEFAANREINERR. BE2E, XLFHHAAT, BA—FHEE
B K ARBEARMYGE, &IZAMEEHA.

P2

HEM X MERHRERREHMENETRGERREL OB marketing £, RHNER
EIRXLERT. RZ hospital chain B9l S 2 FMFHIET 80%HI SIFAEIEFERT . X
HRE LRI RIREEEAEEK, SRERSERBEHRE empty beds.

P3

FIRTIX LR R A BERRE R ET RERA O . ERRETRERRSRECRD.
FEMEMBEAEMEZHN, BERMIIEIERI, MERKESB room for career
deve lopment B, FTAZEMEWNNGFE, IHFAELSTH. EERRREERERN
EEBRAR—NHTHNER, BERREZFRAEIZEZEZHENEGT . IHERFEE
TR BEIFH al location system for specialist.

S



1. B—EEZEALL infer what about FiREMERRFRSE,
BIEHN—MAGMIEER, RFELHF.

2. —EEUREMASNTATARAR,
SRTFRHRR T 4 MED, B TR TH—1: IRFL2REEER, EM semblance (b
&) of fast growth.

3. BEXEATHE, 19 HEHERATATEI
BUMEE_ERT AMRE a typical pratice EftAER (&%
—MEINZE T4 describe a strategy that the new hospital used, TH—N2
illustrate an example of the strategy that the new hospital chain used

5. BB EEIKYHIRE:
—NEEBMR dissatisfaction
— PN REKE hospital fEA business 72 medical 4K XFEANHFEMBRAMAY B
AL T dissatisfaction

6. BB —/ i new hospital chain in 1980s can infer f+4
ERIE T AR
—=Z XA hospital chain AILLEEE AR BRI AR FKiEXD),
— N2 hospital &3 convince finanical institution that buying facility &&
i< profit 4By

7. 2 infer BN,
B REMNET REAX L A BEBERITIEERE EEAB MBI 80%HEYFE
EFEPTRENS make profit

8. E®M:

SR T . —HFiaiRiEE, REHREIN.

13. [XBEFEHR] EANLMR beauty business
(V1 45k ]
pl. H—PMEALMEIT — beauty business, 3F target an underserved
market niche. XA niche LEABLE AN LM, X business FIIARS THbATiLaEA)
% the benefits that polished appearance can bring to them so that they
can improve their financial and social status in the US society. #AfGiffitbaY
EHRRAERIBLBEZNAMEARS A, EE—H beauty Ml social status HHIERY

EEI/E’:OOO

p2, . WXPMAGBXANEWHWBENRATHEAZERSHS A H B L1
EIRXFHEWAIES . AN T LM%, T2t A5 T, and she encourages
her employees to take commissions in their sales. This creates job
opportunities for the disadvantaged black women labor and helped them achieve
financial and social improvement. She also encourages her staff to donate to

their local communities to make a positive impact.

o] &3 :
1. BITENMHNEHFEEMBHOERET A
NEEMN—AE R AFEHSTUB T EFF S EREMEALYE



2.

14.

i8] T iX MBI A BE encourage B2 R T4
3. AXEE:
% TiBA MC business's methods and goals. (BINENEILIZEMC's |ife and
belief, TKAE, BRENPFEZHXBIAREILE MC biz LLELF. )
4. MC most likely encourage her agents to do ...?
(&7 “i@31d personal appearance to show a social status.” E_FHE
BT also encourage agents to have a social status, B32%l encourage
agents not only to sell products, but also to educate customers in
personal appearance.
5 UTHNRATEERXMNEAFEALIE business ERIEIN? £ T3EE neglected

market

(V2 #5175 AR ]

PLR— ML AZELS R, EIZBEAGL, EAih5SX 0] LA BH{]
FHFMKREITE. (RZHMERNEBEAALIEEL), M HEithi® CULTIVATE ARLE A4+
HY LEADER A, FEA#ti5eiS LEADERAT, HEALKIRER . EAGHNE—HeR? 2
BEEEANAZENERFFERIEAFERBHEENEMRERMN. AREALL
BZEERTHETTIIX, AHTRIEZHNHSEE, EZETEs. ¥ hikX
FHEEX—2: ATHMNESEMEILIARSGREECERELERNEEAY.

P2 i, BEEMEAREE, #EthHBH agent FRESE7 M, MEE style,
FE)I#HFZ] MC B9 hope #0 belief ZHENE M BN L MBIEFIMAL, AREER L MRS

(agent) Wk THk/3, MCILEL) agent 3BFREE charity. mc INAEBLAIERIGF T, money
N career MEBFIFEE GXBMB, Wt me BMERMANE ). M H me AN {XEEBhit HIE
B XXX, EITEmA BT, BHERE training 2BH. MWR TRUXEZERA, MA
TERES. MR TE2EMELZNATZB/INNS, REFRIA] financial ly i
M, me BEMMAIEA community  charity,

— N AMBELZANEE, @B ARNAKHBC~REh RIS MmEEHEml
ERIER, RAmME, B AFERENBERIENCEN,, RIE=XE%
FAMER, F£BECHRINAREGRASHESE .

A successful woman in beauty (E&RZEN) . Her business is to change the
attitude of black women about themselves, to improve their career opportunity
through becoming beautiful. Not only for customers, but also for her own
staffs. She trains them to become self independent. And also educate them to

use their money for charities.

BES: WEERERL”R, KEAAR, WAHSBI1EREE R TEMT SIS
Fo. (WENUERRBERX—R: ATENERAELARSZEECREXERNLEE
A1) iR k&L FmILEANGH, EAXRLART I ALSKH.

W ZEHFEBCHEENRNE~m, EEX style. EHPEHMEANLMEME
LM NMUHBmE, THEPRT, _HBIFE training MEBIZFMT.. BTAN
NERA, TERES. HMBEMRT)E, WL EsmMEREAZEENN.

[ABJFE%]) factoring



%_Eﬁ

ERRIBE N R, ERRAEmME—F A NBIKFRAIERALAIX A business B
FEHENME L TAREEN, RESREUE customer BAVA EZALRIER factor, RIE
i factor WWIEIR A ZE T 80%(FTRRA L, , AREHA S WENN KK, REEE
WEIFHEBARIKER S (BRE, [0 factors @FEWERIERFHEAZEM), HA factor B
H—EB A MFE 5 H AR, factor KRBARINERARARERST LM, WIRKE 7
tb, FEEAIFTELRIZRR .

FEL:

HRIBEATIAEREREARRZMOME, XEMIFFREEMNRITISER,
EBEFREBISHIRNE EESHRIBEHRWIKRK IS EREFRN) ERXNEX, FH
W EERXERK, BRI AE B IMRIE S HRESAE; FHH factor IRBR
SHXEE, BAFEHERMEWHNERS I Ao EERPIREN, FIE
RE—B I AL EWED, factor MRATEES EZ Rk,

R

VHRIEIE A FWRLEE R, B A TR 1ER . MER T NI A ZARZHNEE,
EAXHREBFWEHXEFIBEASRS XERR, FER1R factor ERAIIKIE, —
MERZIRIRITFZE only, XEHEIR, BE—NEIRYE customer B finance ==--- 97 1&
WEIEER, FENEXD, BAMBT risk, ZIXEFRE LI, EEREEZEEHEAF
B risk MERANIERNASR, BFAMESFSBEEHNERSEAE TN, AR/ID),
Al AR AR A S . :RE1R, factor LLEIR LA ENWFIIE PRI SR AFER,
FRA N R BEFEM L B PR EE 47, MRLLEkrTaRIR A2, RIBIERLF .

o) &1«

Q1: B—IMEEH, FiE.

FEH, REATEXBXENETX MR INEE

02: H—AZE TEMNMARRAATERIXNEZE, BEMENET, XEFRERT
ERREESMEBRARAXANIE, TS EHBR—MEDR, EEfiED EEZRE%M,
NEREETHEN BIRH.

03: & T —@MPFIFE LS A FACTORING

ERENESTEABEEIRITEERNAT]

04: ET—FETIIMMIERBIEETHEEN,

BRBEBEIET B2 FACTOR FEAIMAN AT L E

05: it factor business At ARBENHINATLK,

Q6: =iR/ATEIT factor businees /M TNHEATLEE,

FIER) 2 AT LUEE o — e ARk A F 4L 2R

07: EE—ERERMET FH—#IEREAATEEE A factor,

08: 8] T —RMSRHIFHRIRITEEEENE RZR T A

HIEWIEA

Q9: XBBHRH, FEIU factor YERHVIKEE,

FKIER)ZIRYE customer BY finance ===== R EITER, EAXRT risk

Q10: B, (@ factors BHEWEHRIL R FLHEAZEMK

15.  [FAKRK] BEE



16.
17.
18.
19.
20.

[F@mEK]
REHBE—INAENMEBIL (F#E, Kih7E)
[ KE
Pl. TR KERDEE female BRIERTFLFHAM, risk R/, M male 7
FEIIE FAEBTRAMXKE . KRCHW ISR ER LM —fR % signal RIKS]
M, EA female STRREKENIHE, FrLl male XF offspring WA 5E ST
(costly) . —fEERRMERL/ERLES, BALESH (female) &, risk R/, HEUL
SSH I (male) NER, FIRESRBEMEE YT (may expose to predator) .
P2. MRBE—MERFIZIBILATF, KL species PXMIERIRT, R male &
ENRIEE female K155, 5| female I3k, BIMEN AMEEIE, 27 EHNMERN
I REM R RS M, BREMRFRAHEMERTFINAES. nale bee SHIA
& ER (Pheromone) I 5| female bee. — MY G FIERMEREIL: XAJRERENLHEEY
FILEM R FRIFREIAT, female MIFHAMET . HIES—FRNMREEM S, LM
give something value to the female from a distance, ELIEFIFIIRXEFEY
Wy, sk&BELRIR—LEt AR, {RIF form predation T (1. R4NERIER 2. BEIRIPUEM
ABRE—&IFMEMY predator BIFL, LARERIFUEM 2T predator RE), FF.
WTRAERENFERN S (EL) ,TMGE, TR A Emale lIATRIERENT resource,
G MIMERBATE female MEMAKRT, AT, male AJLAFIAHERIBEFL
predator, MM protect female (B&l), EFMXEREMRETERELESHHEMER
TREWRBERY, BHFH—ZIER.
[E]
1) E5R/ (V35 ERRRULE)
A AR
B. IR HBERE— NI EIRIFIEIL
C. A FHELZERNARE
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