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#4484 Rubrics

SR

&AMEAE Low Quality

1. #4098 address the topic and task
2. BLET A oxpress the personal ideas

2. A E Empty Content-free
SRR K
Not be fully elaborated

1. A% cleark
Development of Ideas | 3. 8520 ( develop angument ) clear
and :nplropn:uc explanations(reasons )
4. wREH fully claborated examples
S, fa ".‘.'.’! A accorate details
-
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S 2T g
Y e IR Ak o o e confusing/unclcar
- - SR S R P S
’ Redundancy (repetition of ideas)
beginming (g eod without being
2. B8 afanst) 3 Digressiont pomt that are not related o
s confuse
Organization vour main point. and take awav the

3. Atk 13 oA 3 64 5 i3
marking tran§itions. coherence | clear
L3
transations I~cﬂ‘_\<cn scntenecs )
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“unity” of your idcas)

Quality of

. QA EHG syntactic vanicty 1644

eS| ‘.-"“.':co:nplc\zl\ ol sentence

save¥

structures
2. O)-F IR cMnsistent Tocility

R E Ak S T

Vary sumple sentence

Senous and frequent errors in sentence
siructure or usaee
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Sentency
Y| 3. MK (foheronce)
3. &% '8 EA g rmgpar)
1. 6% approy pite word choice lnapproprisie choice of words or word
(securnie) JoiAH forms
c3 2. 25034 ronge of vocabuluy 8 T F | Very basic vocabulan
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Quality of A (RGN vocabulary 18 lumited
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A or DA Peoplg who have developed many different kinds of skills are more
successful than pq"pplc who focus on only one skill.
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Which way would vou likefto take to improve vour health? A eat more healthy food
B. do more exercises. C. reduce stress

L
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¥

A or DA To make Q\ildrcn do well in school, parents should limit the hours that
children spend on waihing TV or movies.
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A or DA If parents want their cﬁzﬂdmn to do well at school, they should limit the time
therr children spend on watchingsTV
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Aor DA Pa;ems should allow their children to make mistakes and let them learn from
their own n\{takes
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A or DA For success in schooi and work, the ability to adapt or adjust to a changing
or a field to study

condition or circumstalice is more important than having excellent knowledge of a job
.

B

A or DA It is better for your fijend to ask you for help (suppose you are good at the

subject) than to turn to a tutor \\Ten he finds it hard to pass an examination

,.(4"

%
4
\
8

»

-
A or DA The reading that a student does §n his or her own is as important as or more
imponant than a reading assigned by profe§sors
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A or DA All high school slu!ems should take a basic economics course.

"t Lo

\

;|
L 4
Some students apply for a universiy because they can get good jobs after they

graduate from this university. Others Students apply for a university because there are
~ - v P . 3
famious professors. What is your opinion and why?
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al

people think to stay

H
Some people think to live away from family and friends with high salaries; the other
prefer?

vt’h your family and friends with less pay. Which one do you

i

k
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friend. Which job do you prefer? V\;-hy"
3

Some jobs can pay high salaries but require employees 1o leave their family and
- ‘ . ) . . .
friends. Some jobs pay few salames but aliow employees staying with family and

}
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A or DA Students sho'gld not take part-time jobs while they are studying in
universities. .
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A or DA The most important pmblsms affecting our society today could be solved
within our lifetime b
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A or DA Sometimes, if your cannot say anything nice about someone,
nothing
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you'd better say
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16 :
Aor D, - e ¢ " their family S i
‘ A\ Pc1)|3le can take care of theirffamily members better when they live in big
cities than in the countryside, -
-
.
“
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A or DA Professional athletes such §s football players and basketball players deserve
high salaries

e
£

N
3

L

I8 .
A or DA Competition with friends usually has

ficgative effect on friendship
'
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A or DA Nowadays, more and m&:c people spend too much money on their pets, even
though there are better ways to us&money.
w

N
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2

A or DA The movies and TV pmgmms':madc N one’'s own country are more
.

interesting than the movies and TV programsfinade in other countries?
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21 5
A or DA Mgvies and TV programs should always show audience that good people are
being rewarded and bad people are being punished.

22
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A or DA Patience is uually not a good strategy. People should take action now rather
than later H
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22 A-B4 Exercises

l!

e
In the United States, emplovees typically work fise days a week for cight hours cach dav. However,
many emplovees want to work a four-day week nad arc willing to accept less pav m order to do so. A
mandatory policy requiring companics o offer their employees the option of working a four-day
workweck for four-filths (80 percent) of their nonhal pay would benefit the cconomy as a wholc as
well as the individual companies and the emploveds who decided to take the option. The shortened
workweek would increase company profits bocausc%mplo_\ ccs would feel more rested and alert, and
as a result, they would make fewer costly errors in Yheir work. Hinng more staff to ensure that the
same amount of work would be accomplished would not result in additional pavroll costs because
four-day employces would only be paid 80 percent of@the rormal rate. In the end, companics would
have fewer overworked and error-prone employ cctﬁor the same money, which would mcrease
company benefits. For the country as a whole, one of lic primary benefits of offering this option 10
cmplovees is that it would reduce unemplovment rate. Rr many full-time cmplovecs started working
fewer hours, some of their workload would have to gc shified to others. Thus, for every four
cmployees who went on an 80 percent week, a new ampipyee could be hired af the 80 percent rate
Finally. the option of a four-dan workweek would be befer for mdividval emplovees Fraplovees

- . ¥ .
who could afford o lower salary m oxchange for more frew time could improve the gualiy of therr

Reading 1:

"
Ives by spending the extra te with therr fanmilies, pursang private mieresis or enjoyving lewure
astivitics '

t
\
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Listening 1:

Offering cmployees the options of l‘onr@a_\- work week won't affect company profits, cconomic
conditions or the lives of employees in the ways the reading suggests?

First, offering a four-day work week will probably force companies to spend more, possibly a lot
more. Adding more workers means putting ‘fauch more money into providing trammg and medical
benefits. Remember, the costs of things TAE health benefits can be the same whether employees
works four dayvs or five. And having more employees also requires more office space and more
computers. These additional costs will qnickE' cut into company profits Second, with respect to
overall employment, it docsn’t follow that \\l‘.‘n some cmplovees choose a four-day work week,
many more jobs will become available. Hinng ajpew worker is costly. as | argued a moment ago: and
companics have other options: they might just Ehoose to ask thar employees to work overtimie to
make up the difference. Worst. companics mightsraise their expectations, they might stant to expeet
tharr four-day cmplovees can do the same amo ;Il of work they used to do m five days. IF this
happens. then no additional jobs will be created gand current jobs will become more unpleasant
Finally, while a four-day work week offers employces more free ime to mvest on their personal lives,
1t also presents some nisks that could end up g their quality of their live. Working a shoner
week can decrease emplosecs” job stabilitics and Kgnm their chances for advancng their corcers
Four-day omplos ces are lihely to be the fisst to Jose lhuu‘:r johs durng on

.
economic downtum. They may also be passed over lht’ promotions becanse companies aught prefer
o have five-day employees in the management pofjtions to ensure continuous coverage and
conststent supervision for the entire work weeh -

-
R
Mam Points in the Listening: i
N
Major Points: ||
5
%
Whether offering mploy% a four-day workweck would be beneficial or not?
Reading % Lecture
"~
bhe beneficial % not be beneficial
Bz — > ——
merease company profits 4 company spend more
L 3
= employees fewer costly erfprs = traming and medical benefits
| - not result in additional pa,\:vll Costs = office space and computers
| reduce unemployment rate for e country | no additional jobs
every  four emplovees %a new | - work overtime to make up the |
Point 2 | coployce difference :
y ' % expect them do same work in five
»
* days |

-
be better for lives of employvees miprove | reduce quality of live
u

.
L]

' Point3 the qualuy of lives decrease job stabilies
|
|

|
| Harm chanees tor adyancing carces
1
A

3
"
.|
-y G L %, [
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a5 4’F.‘,tWriting Samples

-
The lecturer claims that the new policy, whigh allows people to work four days a week, will have
negative effects on company profits, ccononfjc conditions and the lives of emplovees. This claim

completely contradicts the idea of the reading passage, which suggests that such a policy will be

beneficial, .

apeF®
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According 1o the lecture, a company with fewer houry is likely 1o hire more people to mect its normal
s

levels of productivity, which. in turm, wiil require moge office space and computers and expenses for
wrmng and medical msurance. In_contrast, the 1z sugeests that the new policy will lead to

- L
mcreased profits for the enterpnse .
[N
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The %mdmpmt_g.f."Jﬂm&bﬁmw@smwi&w.mm the impact of

the policy on the uncmplovment raie T]»,c_,lccm_mr_.._»c;l;a%hm for the sake of saving moncy,
cmplovers might raise their expectations of d-day emploveds rther than recrit more people

Consequently, employees who work 4 days wll be forced to fuu&n what they did i 3 davs previoush,
and no additional jobs will be created. i
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Finally, the lecturer argues that under the new policy, the living standards of the employees may
5

become worse than before. He claims that the policy not only decreases job stabilitics of the

cmployees. but also harms their chancés to get a promotion. Conversely, the reading passage

t 3 S
sontends that more leisure hours could improve the quality of the cmployees’ lives
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TR }

The lecturer  totally ‘, agrees with | the view l made in the reading.
The speaker . completely dgqics the idea made n the passage.
2 € T
The professor | entircly chdllenges the staterient [ made by the author,
== 3 + — 220 AL
o
L
k)
This dircctly comrndicls‘-' - what the passage | indicates.
| This directly denies }.‘ what the author ‘ states
This I directly challenges X | what the reading passage [ believes
~E : = — !
]
)
v
“
——— —— — — ,a?., S— - —— — — —
! | has totally different ideas on | |
In the leeture, | the speaker | g "
} the topfe

‘
| madc in the reading.

t
. ! has confpletely different ideas on
e professor |

| the topac®
ey

In the lectinre

!
|

made m ihe passage
In the hstenmng

| has mur&_\' different 1deas on the
the lecturer

- 4
made in  the rcndmg'
f opic passage l
— | - PR A
-
5
L A
-
o P
' the point .
Contrary to

-
B

| the
Different from ‘ R

.l
X X The speaker states that...
in the reading that.., 1
)

Professor n the lecture
m the reading that ]:ro

argucs that l
4 ‘ ’
4

the sttement
Disagrecing with

in the reading that

'I‘m lecturer in the listening
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o A2 4t 4+ Lecturas Listcning matenal, histeming, histening passage
] 3 44 142 Reading;, passage, reading passage
L

mis A Lecturer, le‘csmr. speaker
LA author  §

]

3

i
fhit: state. indicatd@. behieve, suggest. discuss, talk about, make the point that. say

i
e .
X147 support, cahadte, uphold, justfy
14 = 1 v 1
W IF refute, disagrecanith, cast doubt on, challenge, oppose. conilict with
deny the statemeit of, contradict
"
$im in contrast. however on the other hand. but
13
LIRS 1irst, socond., thard E'n’\( of all, secondly . also, Ninally
“

B A B4
5
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